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COMMUTER REIMBURSEMENTS UNDER CONSIDERATION
We just wanted to take the time to address the numerous inquiries by staff about expanding the commuter
benefits here at the Institute. Pre-tax savings for commuter parking are one of the options being reviewed
under the Tax Relief Act of 1997. In addition, a bill has been introduced, but not yet passed, that would
allow employees to pay for Transit Check from their salary on a tax-free basis. It may be many months
before the bill passes; however, we are keeping a close watch on developments. As these commuter benefits
are finalized, the AICPA will consider them as options for employees. Stay tuned for more commuter
benefit information as it develops.
SIGN UP NOW FOR CHASE CORPORATE CHALLENGE
This summer, the AICPA will participate in two Chase Corporate Challenge runs. The $15 per person entry
fee for each race is being paid for by the AICPA for any AICPA employee who would like to participate.
The runs will be held on:

• Wednesday, June 24—applications should be turned in to Fredda Gordon (Team 462) by May 7
• Wednesday, July 29—applications should be turned in to Fredda Gordon (Team 462) by June 25
Both runs are 3.5 miles long and are held in Central Park. On both days, there is one men’s race that begins
at 7 p.m., and a second men’s race, for those who run slower than a 12-minute mile, that begins at 8 p.m.
Both of the women’s races begin at 7:30 p.m. Applications are available from Tracey Argenzio in the NY
office, the NJ Human Resources office, or through Fredda Gordon at x3511, whom you can call if you have
questions. Good luck runners!

GOOD NEWS FROM CORPORATE FITNESS CENTER
Attention all AICPA employees planning to renew your gym membership with the Corporate Fitness Center
at Harborside Plaza: The cost to renew your membership will be the same as what you paid last year.
Accordingly, your cost will be $40/month (for those who joined before May 1, 1997) or $44/month (for
those who joined on or after May 1, 1997). Please note that these rates only apply to renewal membership.
For more information on AICPA employee membership renewal, contact the Corporate Fitness Center at:
(201)521-1212.
REMINDER: IT’S TIME TO THINK ABOUT SUMMER INTERNS

This is a reminder for all Teams considering hiring an intern for the summer: It’s important to contact Laurie
Diemer in Human Resources at x3827 before hiring an intern (even if you already have a student in mind to fill
the internship position) as all interns must be processed through Human Resources. If you would like to hire an
intern but do not have a student in mind, Laurie can discuss what your needs are, what kinds of skills the intern
should have, what kinds of skills the intern may learn through his or her internship at the AICPA, how many
hours per week you expect the intern to be working, and for how long you expect the intern to stay on. From
there, Laurie can help place an intern in your Team's area from the pool of resources available through HR
contacts. In addition, any employee who knows of a student who would like to work for the Institute as a
summer intern should contact Laurie (sorry, internships are not open to relatives of AICPA employees). So, if
you’re considering an intern for the summer, don't wait until the last minute, please contact Laurie on or before
April 24,1997.

OUR QUALITY POLICY

STATEMENT IS:

“AICPA: MEETING TODAY’S CHALLENGES. EXCEEDING TOMORROW’S EXPECTATIONS”

PLEASE HELP WOMEN IN NEED “DRESS FOR SUCCESS”
From March 31 - April 17, the AICPA will sponsor a Dress for Success women’s clothing drive. Dress For
Success is a Manhattan-based non-profit organization that distributes interview-appropriate clothing to
women in need. If an interview leads to a job, Dress for Success also will provide a few extra “get started”
outfits. Please bring any clean, interview-appropriate women’s clothing to the Dress For Success collection
bins located at the second-floor reception area in New Jersey and in the employee lounge in New York.
Appropriate clothing would include: dresses, suits, skirts, jackets/blazers, sweaters, shoes and accessories.
For more information on the Dress For Success program, contact Josephine Baker at x6154 or Melanie
Heim atx3509.

CLICK ON VIC TO ANSWER YOUR HR QUESTIONS
Curious about what kind of coverage is provided under each healthcare plan? Do you need a copy of the
Flexible Work Arrangement form or the P-MAP forms? Wondering when the next available Word
training class will take place? The answers to these HR questions and many, many more can all be found
on VIC—HR’s Virtual Information Center on Team AICPA’s Intranet. Remember, VIC is the first place
to go to get answers to your HR questions. And in case you don’t have intranet access from your PC,
there is a stand- alone PC available to all AICPA employees during regular business hours on the third
floor of the Harborside office exclusively for access to VIC.
Getting to VIC on the intranet is simple:
First: From the Network Applications menu on your PC, click on the “New Applications” window
(looks like a rainbow).
Next: Open the “AICPA Intranet” window.
Then: Open the “IWARE Start” window and click on “OK.”
Next: Open the “Netscape” window.
Now: You’re in the “Team AICPA Intranet” main menu. From it, select “Human Resources
Information”—and you’re there! If you encounter any problems accessing the Intranet, call the PC
Helpline at x 4357.

SEND IN YOUR FASTFACT IDEAS
If you have an idea for an article, a timely announcement that effects all
Team AICPA members, or a question for Human Resources, write us at the
Fastfact E-mail address. Fastfact will be published every Tuesday, and the
deadline for information is the Friday before. We’ll try to publish what we
can as soon as we can. So if you have time-sensitive information that needs
to be announced in a particular week’s issue, please get that information in
as soon as possible. We look forward to your input.

